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Table 11. HR Practices Indicated as Used on a Regular Basis

2010 2012 2010 2012
Regular performance reviews 89% 89% 87% 94%
Training and development programs 87% 85% 87% 89%
Leadership development programs 66% 77% 54% 83%
Employee Engagement surveys 59% 62% 59% 60%
Behaviourial interviews in recruitment process 59% 62% 59% 71%
Succession planning 61% 60% 57% 63%
Identifying talent pool 55% 59% 57% 54%
Coaching 62% 58% 67% 60%
Flexible work arrangements n.d.* 58% n.d.* 46%
360 degree evaluation 49% 57% 48% 54%
Onboarding / induction programs 71% 57% 65% 49%
Employer branding 39% 53% 39% 49%
Talent management programs n.d.* 52% n.d.* 46%
Overall competency model 49% 51% 50% 52%
Employee Satisfaction surveys 63% 50% 65% 54%
Career planning 50% 47% 54% 63%
Competitive remuneration 55% 45% 59% 40%
Mentoring n.d.* 43% n.d.* 46%
Social media n.d.* 43% n.d.* 34%
Management trainee programs 47% 37% 50% 40%
Assessment Centers (AC) in recruitment process 37% 36% 48% 46%
Work-life balance programs 28% 34% 19% 29%
Participating in 'Best Employer' surveys 29% 34% 24% 34%
CSR programs 36% 33% 37% 40%
Development Centers (DC) 25% 23% 33% 26%
Individually customized incentives 17% 22% 24% 20%
Individualized job design 20% 17% 19% 12%
Interim managers n.d.* 11% n.d.* 12%
Participating in 'Family Friendly Employer' surveys 7% 8% 9% 9%
* No data

Source: Author's own research

CEEEuropeWhich HR practice does your organization use on a 
regular basis?
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Table 13. KMO and Bartlett‘s Test

2010 2012 2010 2012
0.581 0.700 0.659 0.691

Approx. 
Chi-Square

101.006 172.276 52.269 62.892

df 3 6 6 6
Sig. 0.000 0.000 0.000 0.000

Source: Author's own research

Significance is calculated at the 0.05 level

Bartlett's Test of Sphericity

Kaiser-Meyer-Olkin Measure of Sampling 
Adequacy.

Europe CEE
KMO and Bartlett's Test

Table 14. Component Matrices of ‘Employee Aspects’

Component Component
1 1

Talent attraction 0.747
Talent retention 0.636 Talent retention 0.806
Employee morale 0.859 Employee morale 0.895
Employee engagement 0.901 Employee engagement 0.805

Component Component
1 1

Talent attraction 0.599 Talent attraction 0.821
Talent retention 0.643 Talent retention 0.817
Employee morale 0.809 Employee morale 0.867
Employee engagement 0.886 Employee engagement 0.753

Component Matrix CEE 2012

Source: Author's own research

Component Matrix Europe 2010

 

Component Matrix Europe 2012

 

Component Matrix CEE 2010
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