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PREFACE

Submitting the English‑language edition of our magazine, we hope you will read 
it in the festive atmosphere of Christmas and the New Year.

The current issue of our Quarterly concerns several contemporary topics such as: 
organizational behavior of enterprises and relational capital, innovation strategy and 
organizational performance, cognitive proximity, organizational growth problems, 
and competitiveness of trade companies.

The study by Patrycja Klimas deals with cognitive proximity which can be per‑
ceived through employees using the same language (jargon), scientific standards 
and technological formal codes. The author clearly indicates that based on the 
review, synthesis and integration of prior findings, it is justified to perceive cogni‑
tive proximity as a multidimensional construct including four components related 
to inter‑organizational similarity of: mental models, technology, knowledge, and 
environmental conditions.

Wioletta Mierzejewska presents the results of quantitative empirical research on 
the configuration of holdings and on the relation between their configuration and 
economic performance. Based on the conducted research, the author argues that 
complexity of a holding is strongly connected to its management system.

Maciej Czarnecki undertook a research on the determinants of the organizational 
growth problems. It shows that the dynamics of organizational growth problems is 
positively correlated with the increase in both sales and employment figures.

Marcin Soniewicki analyzed the sources of knowledge used by commercial com‑
panies in order to improve their competitiveness. The results of these studies indicate 
that these companies most intensively used market related knowledge sources, like: 
customers, suppliers and competitors. Very important for this type of firms are also 
publications, external trainings and market research.

A research team composed of Katarzyna Tworek, Katarzyna Walecka‑Jankowska, 
Anna Zgrzywa‑Ziemak, Marian Hopej and Robert Kamiński presented in the article 
the results of empirical study on organizational culture. The results of these studies 
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indicate that organizational culture stands as yet another instrument of coordina‑
tion – so far generally overlooked in the literature. The presented reflections lead 
to formulation of the concept of a culture of co‑operation as a key to simplifying 
organizational structures.

In the first article Beata Skowron‑Grabowska focuses on organizational behavior 
of enterprises and relational capital. The author assumes that relational capital has 
become a significant element in the business activities of enterprises that are sub‑
ject to the challenges of a competitive market. In the paper, relational capital was 
acknowledged to be an important resource in the strategies of enterprises. Indicating 
the significance of organizational behavior in terms of various aspects requires the 
inclusion of organizational culture in the discussed matters.

Wishing you Merry Christmas and a Happy New Year, I hope you will achieve 
many successes in your professional and personal life!

Maciej Urbaniak
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